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gfaaret /| SECRETARIAT

NOTIFICATION
Port Blair, dated the 13" June, 2012.

No. 128/2012/F. No. 45-70/2011-Home.— In exercise of the powers conferred by the proviso
to Article 309 of the Constitution of India read with the Notification No. U-14939/2/83-ANL dated
21% February, 1985 of the Govt. of India, Ministry of Home Affairs and in supersession of all previous
Notifications issued to this effect, the Lieutenant Governor (Administrator), Andaman and Nicobar
Islands hereby makes the following rules regulating the method of recruitment to the Group 'B’
(Non-Gazetted) posts of Inspector (GD), Inspector (Wireless), Sub-Inspector (GD),
Sub-inspector (Wireless) of India Reserve Battalion under Andaman and Nicobar Administration,
namely:- .

1. Shorttitle and commencement -

(i) These Rules may be called the Andaman and Nicobar Administration (Police Department
Group ‘B' (Non-Gazetted) posts of Inspector (GD), Inspector (Wireless), Sub-Inspector
(GD), Sub-Inspector (Wireless) of India Reserve Battalion) Recruitment Rules, 2012,

(iy They shall come into force on the date of its publication in the Official Gazette.

2. Number of posts, classification and scale of pay :-

The number of posts, their classification and scale of pay attached thereto shall be as specified in
paras 2 to 4 of the Schedules annexed hereto.

3. Method of recruitment, age limit, qualifications etc. :-

The method of recruitment, age limit, qualifications and other matters relating to the. said posts
shall be as specified in paras 5 to 15 of the said Schedules.

4. Disqualification :-

No person —

. Who has entered into or contracted a marriage with a person having a spouse living, or
i. Who, having spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such persons and other party to the marriage and that there are other
grounds for doing so, exempt any person from the operation of this Rule.

- 5. Power to relax :-

Where the Lieutenant Governor (Administrator), Andaman and Nicobar Islands is of the opinion
that it is necessary or expedient to do so, he may, by order and for reasons to be recorded in writing
relax any of the provisions of these rules with respect to any class or category of persons.
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6. Savings :-

Nothing in these rules shall affect reservations, relaxation of age fimit and other conc
required to be provided for candidates belonging to the Scheduled Castes, Scheduled Tribx
Ex-servicemen and other special categories of persons in accordance with the orders issued
Central Government from time to time in this regard.

Lieutenant Governor,
Andaman and Nicobar Islands.

By order and in the name of the Lieutenant Gov
Sd./-
Assistant Secretary (Home)

SCHEDULE-I

SCHEDULE OF THE RECRUITMENT RULES FOR THE POST OF
INSPECTOR (GENERAL DUTY) IN THE INDIA RESERVE BATTALION OF
A & N POLICE UNDER THE MINISTRY OF HOME AFFAIRS

1 |Name of the post Inspector (General Duty)

2 {No. of posts 07" (2012) *(Subject to variation dependen
workload)

3 |Classification General Central Services Group ‘B’ (Non-Gaze

Non-Ministerial

4 |Pay Band and Grade Pay/Pay Scale PB -2 Rs. 9300 - 34800 + GP Rs. 4600

S |Whether selection post or non-selection|Selection
post ?

6 |Whether benefit of added years of|Not applicable
service admissible under rule 30 of CCS
(Pension) Rules, 1972 ?

7 |Age limit for direct recruitment Not applicable

8 |Educational and other qualifications Not applicable
required for direct recruitment

9 |Whether age and educational|Not applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotees ?
10 |Period of probation, if any Not applicable
11 /Method of recruitment whether by direct[100 % by promotion failing which by deputation
recruitment or by promotion/ deputation/
| absorption and percentage of vacancy
to be filled by various methods
12 /In case of recruitment by promotion/| Promotion :
deputation/absorption, grades from Sub-Inspectors of IRBn in the Pay Scale in
which promotion/deputation/absorption| Rs. 9300 — 34800 with Grade Pay Rs. 4200
to be made 5> years of regular service in the Grade.
Deputation :
Police Personnels of Central/State/UT Gowt./C
IRBn of other States/UTs :
(@) (i) Holding analogous posts on regular basis &
parent cadre/department (OR)
(i) Sub-Inspector with 05 years service in the g
rendered after appointment thereto on a re
basis in the Pay in PB - 2 with Grade P}
Rs. 4200 or equivalent in the parent g
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AND
Have successfully completed the training course of
respective grade from any recognized Institute/College.

Note : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an
officer prior to 01.01.2006 (The date from which the

revised pay structure based on 6" CPC|

recommendations has been extended) shall be deemed
to be service rendered in the corresponding grade
pay/pay scale extended based on the
recommendations of the pay commission except where
there has been merger of more than one pre-revised
scale of pay in to one grade with a common grade
pay/pay scale, and where this benefit will extend only
for the post(s) for which the grade pay/pay scale is the
normal replacement grade without any up-gradation.

The departmental officer in the feeder category who
are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation.
Simitarly deputationist shall  not be eligible for
consideration for appointment by promotion.

(Period of deputation including period of deputation
in another ex-cadre post held immediately preceding
this appointment in the same or some other
Organization/ Department of Central Government shall
not ordinarily exceed 3 years. The maximum age limit

.| for appointment on deputation shall be not exceeding
56 years as on closing date of receipt of applications)

I

13

If a DPC exists, what is its composition ?

Group ‘B’ DPC (for Promotion) consisting of :

1. DGP/AGP, A & N Islands — Chairman
2. DIGP — Member
3. Commandant, IRBn - Member
4. Asstt. Comdt. (CPMF) — Member

14

Circumstances in which UPSC is to be
consulted in making recruitment

Not applicable

15

Job Description

He is second-in-command of the company and will
be responsible for —-

. command & control over lower subordinates

- deployment of the force to various locations of the
Islands as per requisition received from Palice
Stations

- reporting the Annual Confidential Reports for lower
sub-ordinates

- supervision of training as well as refresher courses
of IRBn Personnel

- timely disposal of Departmental Enquiries

. maintenance & cleanliness of campus as well as
residential accommodations
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HEDULE-II

SCHEDULE OF THE RECRUITMENT RULES FOR THE POST OF

INSPECTOR (WIRELESS) IN THE INDIA RESERVE BATTALION OF

A & NPOLICE UNDERT1

IE MINISTRY OF HOME AFFAIRS

Name of the post

Inspector (Wireless)

deputation/absorption  grades,  from
which  promotion/deputation/absorption
to be made

2 INo. of posts 01* (2012) *(Subject to variation dependent on
workload)
3 |Classification General Central Services Group. B’ (Non-Gazetted),
| . Non-Ministerial
4 |Pay Band & Grade Pay/Pay Scale *|PB -2 Rs. 9300 - 34800 + GP Rs. 4600
5 |Whether selection post or non- selection|Non- Selection
post ?
6 |Whether benefit of added years of|{Notapplicable
service admissible under rule 30 of CCS
(Pension) Rules, 1972 7
7 |Age limit for direct recruitment Not applicable h
8 |Educational and other qualifications|Not applicable 7
required for direct recruitment
9 'Whether age and educational | Not applicable
qualifications  prescribed for  direct
recruits will apply in the case of
promotees 7
10 |Period of probation, if any Not applicable
11 |Method of recruitment whether by direct|By promotion failing which by deputation
recruitment or by promotion/deputation/
absorption and percentage of vacancy to
be filled by various methods
12 [In case of recruitment by promotion/|Promotion :

Sub-Inspectors (Wireless) of IRBn in the Pay Scale in
PB - 2 Rs. 9300 — 34800 with Grade Pay Rs. 4200
with 5 years regular service in the grade. : .

Deputation :

Police Personnels of the Central/State/UT Govt/

CPMF / IRBn of other States / UTs :

(a) (i) Holding analogous posts on regular basis in the
parent cadre/department (OR)

(i) Head Radio Operator/Sub-inspector (Wireless)
with 5 years in the Grade rendered after
appointment thereto on a regular basis in the
Pay in PB-2 with Grade Pay of Rs. 4200 or
equivalent in the parent cadre/department.

AND

Have successfully completed Radio Operator Course
Grade-! conducted by CPRTI/other Organizations.
Note : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an
officer prior to 01.01.2006 (The date from which the
revised pay structure based on 6" CPC
recommendations has been extended) shall be
deemed to be service rendered in the corresponding
grade pay/pay scale extended based on the
recommendations of the pay commission except where
there has been merger of more than one pre-revised
scale of pay in to one grade with a common grade
pay/pay scale, and where this benefit will extend only
for the post(s) for which the grade pay/pay scale is the
normal replacement grade without any up-gradation

\
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The departmental officer in the feeder category who
are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation.
Simitarly deputationist shall not be eligible for
consideration for appointment by Promotion.

(Period of deputation including period,of deputation
in another ex-cadre post held immediately preceding
this appointment in the same or some other
Organization / Department of Central Government
shall not ordinarily exceed 3 years. The maximum age
limit for appointment on deputation ‘shall be not
exceeding 56 years as on closing date of receipt of
applications) f

13 {If a DPC exists, what js its composition ?

Group ‘B’ DPC (for Promotion) consisting of :

1. DGP/IGP, A & N Islands - Chairman
" 2. Commandant, IRBn - Member
3. PRO/EAD/ISPW - Member (Technical)

4. Asstt. Commandant (CPMF) - Member

r o ———

14 | Circumstances in which UPSC is to be
consulted in making recruitment

Not applicable

15 Job Description

Inspector (Wireless) is responsible for —

- efficient administration of communication unit
- the safe keeping of the communication stores

- scrutinizing the periodical Government property
returns from subordinate officers and submit them
to the Commandant

- reporting the Annual Confidential Reports of the
staff working under him from the rank of Constable
(Wireless) to Head Constable

- carryingout all major repairs to the equipment and
chargers received for repairs in the Central
Workshop

- the stores in the communication branch

- ens‘Lnring that all stores are properly arranged and
secured against loss, pilferage or destruction by
insects or moths

- all correspondences pena'ining to the Battalion
Wireless stores.

- keep a close watch on the daily communication of
all local guards of the Island on various channels
and supervise the work of Sis (Wireless)
especially those like erection of Tower/Masts etc.

- inspection, relief of staff, despatch of equipment
efc.

- keeping a watch over movement of the Sis (W)
and the HC/CT (W) in their respective areas

- performing additional official duty as & when
assigned by the superior officers from time to time
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SCHEDULE-III
SCHEDULE OF THE RECRUITMENT RULES FOR THE POST OF

SUB-INSPECTOR (GENERAL DUTY) IN THE INDIA RESERVE BATTALION OF

A & N POLICE UNDER THE MINISTRY OF HOME AFFAIRS

Name of the post

Sub-Inspector (General Duty)

No. of posts

23 (2012) *(Subject to variation dependent on workload)

Classification

General Central Services Group ‘B' (Non-Gazetted),
Non-Ministerial -

Pay Band & Grade Pay/Pay Scale

PB -2 Rs. 9300 - 34800 + GP Rs. 4200

Whether selection post or non-

selection post ?

Selection

Whether benefit of added years of
service admissible under rule 30 of
CCS (Pension) Rules, 1972 ?

Not applicable

Age limit for direct recruitment

Not exceeding 30 years (Relaxable for the Government
Seryants upto 5 years in accordance with the instructions
or orders issued by the Central Government). ‘

(The crucial date for determining the age limit shall be
the closing date for receipt of applications from
candidates in India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Laddakh
division of J&K State, Lahaul and Spiti District and Pangi
Sub-Division, Andaman and Nicobar Islands or
Lakshadweep) ,

Educational and other qualifications
required for direct recruitment

Essential :

1. Graduation in any discipline from a recognized
University.

2. Should pass Physical Efficiency Test as prescribed
for Sub - Inspectors of CPMF.

Physical Standards

The candidates should meet the following requirements:

() Chest: Normal -81 ¢cm (77 cm for ST candidates)
Expanded-85 cm (81 cm for ST candidates)

(i) Height: 168 cms. (160 cm for ST candidates)

(i) Weight : 50 kgs (47 kgs for ST candidates)

Medical Standard

i) Eye Sight — The minimum distant vision should be
6/6 and 6/9 of two eye without corrections i.e. without
wearing of glasses.

Must not have knock-knee, flat foot, varicose vein or
squint in eyes or colour blindness. Must be in good
mental and bodily health and free from any physical

defects likely to interface with the efficient
performance of the duties.
Training

The selected candidates will have to successfully
undergo training of Sub-Inspectors at the CPMF Training
School/College.

Whether
qualifications
recruits  will
promotees ?

age and educational
prescribed for direct
apply in the case of

Not applicable
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Period of probation, if any

3 (Three) years including training period for direct recruits
and 2 (Two) years for promotees

Method of recruitment whether by
direct recruitment or by promotion/
deputation/absorption and percentage
of vacancy to be filled by various
methods

1. 50% by promotion failing which by deputation
2. 50% by direct recruitment

Lt b e S A S

In case of recruitment by promotion/
absorption/deputation,  grades from
which promotion / deputation /
absorption to be made

Promotion :

(i) Asstt. Sub-Inspectors of IRBn in the Pay Scale in
PB-1 Rs. 5200 — 20200 with Grade Pay Rs. 2800 with
6 years of regular service in the Grade.

Asstt. Sub-Inspector is required
Sub-Inspector training course in CPMF.

Deputation :

Police Personnel of Central/State/UT Govt/CPMF/IRBn

of other States/ UTs :

(a) (i) Holding analogous posts on regular basis in the
parent cadre/department (OR)

(i) Assit. Sub-Inspectors in the Pay Scale in
PB-1 Rs. 5200 — 20200 with Grade Pay Rs. 2800
with 4 years of regular service in the Grade.

(i) A combined service of 10 years in grade of ASI
and Head Constable, at least 02 years regular
service should be as ASI.

AND

Have successfully completed the training course of
respective grade from any recognized Institute/College.

to pass the

(ii)

Note : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an
officer prior to 01.01.2006 (The date from which the
revised pay structure based on 6" CPC
recommendations has been extended) shall be deemed
to be service rendered in the corresponding grade
pay/pay scale extended based on the recommendations
of the pay commission except where there has been
merger of more than one pre-revised scale of pay into
one grade with a common grade pay/pay scale, and
where this benefit will extend only for the post(s) for
which the grade pay/pay scale is the normal replacement
grade without any up-gradation.

The departmental officer in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly
deputationist shall not be eligible for consideration for
appointment by Promotion.

(Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organization/
Department of Central Government shall not ordinarily
exceed 3 years. The maximum age limit for appointment
on deputation shall be not exceeding 56 years as on
closing date of receipt of applications)




[13 If i is its|Group ‘B° DPC (for Promotion / Confirmation)
‘consisting of :
1. DIGP - Chairman
2. Commandant, IRBn - Member
3. Asstt, Comdt., IRBn /Dy. SP - Member
A & N Police nominated by PGP
4. Asstt. Commandant (CPMF) - Member

Not applicable

consulted in making recruitment

15 |Job Description

Designated as Platoon Commander of a company
and would be responsible for -

~ Supervision of all the works assigned to lower sub-
ordinates under hig control

- Proper discipline in the company

* performing night checking duties

- performing the duties of guard in-charges of LOp as
well as loca) guards

- Performing duties as platoon commander of the
ceremonial parades

- supervision of construction works of IRBn complex

- performing administrative duties as when assigned to
him

= performing other official tasks assigned to him by
Superior officers from time to time.

SCHEDULE-1vV

SCHEDULE OF THE RECRUITMENT RULES FOR THE POST OF
SUB-INSPECTOR (WIRELESS) IN THE INDIA RESERVE BATTALION OF

|

Sub-inspector (Wireless)
02+ (2012) *(Subject to variation dependent on workload)

General Central Services Group ‘B’ (Non-Gazetted),
Non-Ministerial '

Pay Band & Grade Pay/Pay Séale
Whether selection POSt  or non-

selection post ?

CCSs (Pension) Rules, 1972 »
7 |Age limit for direct recruitment

Educationa| and other qualifications
required for direct recruitment

9 [Whether age and educationa| Notappiicable
qualifications Prescribed for direct
recruits  wil) apply in the case of
Promotees ?

0 |Period of probation, if any T N
. ———rovation, if ar A

Not applicable
Not applicable

Not applicable
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Method of recruitment whether by
direct recruitment or by promotion/
deputation/absorption and percentage
of vacancy to be filed by various
methods

100% by promotion failing which by deputation

|
|
|
|
|
|
|
|
|
|
|
|
|
|
|

In case of recruitment by promotion/
deputation/absorption, grades from
which promotion/deputation/absorption
to be made

Promotion :

Head Constable (Wireless) of IRBn with 10 years of
regular service in the grade and have passed Grade - |
Wireless Operator Course conducted by the CPRTY
CPMF.

Deputation :

Police Personnels of the Central/State/lUT Govt./

CPMF/IRBn of other States/ UTs :

(a) (i) Holding analogous posts on regular basis in the
parent cadre/department (OR)

(i) Radio Operator/Assistant Sub-Inspector (Wireless)
with- 04 years in the Grade rendered after
appointment thereto on a regular basis in the Pay in
PB-2 with Grade Pay of Rs. 4200 or equivalent in
the parent cadre/department.

AND
Have successfully completed Radio Operator Course
Grade - | conducted by CPRTI/ other Organizations.
_Njgt_e : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an
officer prior to 01.01.2006 (The date from which the
revised pay structure based on 6" CPC
recommendations has been extended) shall be deemed
to be service rendered in the corresponding grade
pay/pay scale extended based on the recommendations
of the pay commission except where there has been |
merger of more than one pre-revised scale of pay in to
one grade with a common grade pay/pay scale, and
where this benefit will extend only for the post(s) for
which the grade pay/pay scale is the normal replacement
grade without any up-gradation

The departmental officer in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly
deputationist shall not be eligible for consideration for
appointment by Promotion.

(Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment -in the same or some other Organization/
Department of Central Government shall not ordinarily
exceed 3 years. The maximum age limit for appointment
on deputation shall be not exceeding 56 years as on
closing date of receipt of applications)

- 38
i | |

|

If a DPC exists, what is its
composition ?

Group ‘B’ DPC (for Promotion) consisting of :

1. DIGP ‘ - Chairman

2. Commandant, IRBn - Member

3. PRO/EAD/ISPW - Member (Technical)
4. Asstt. Commdt. (CPMF) - Member

;, .

e

|
l
|

Circumstances in which UPSC is to be
consulted in making recruitment

Not applicable
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15 {Job Description Sub-Inspector (Wireless) is responsible for — 1

- the efficient running, up-keep and cleanliness of all ;
the Wireless equipments of the Battalion

- maintenance of the prescribed records such as
history sheets of the equipment, Battery and Battery
charging, log etc. and submit returns to his superior
officer

- maintaining records of the Gowt. properties issued to
the communication centre and take such measures
as necessary for their safety

- keep in touch with the local Police Officers and
maintain good liaison

- undertaking operators work whenever necessary

- maintain a high standard of security and guard
against leakage of messages

- during natural calamities or other emergencies, care
to be taken to ensure that Wireless communication is
not interrupted due to breakdown of mains/batteries,
damage to aerial installations or any such cause and
take all precautions to maintain uninterrupted
communication ;

- undertake any other specialized work, whenever i
required

- proper turnout of all the wireless Head Constables/
Constables

- ensuring efficiency and discipline of the
communication centre

L - perform any other official duty assigned by the

superior officers from time to time
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